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19 January 2018 
 
Dear Colleagues 
 
NURSE REVALIDATION 
 
As you are aware, a letter setting out the Scottish Workforce and Staff Governance 
(SWAG) Committee’s position on Nurse Revalidation was issued to all NHS Boards on 8 
June 2017. Since then there have been queries about the scope of application. This led 
to further discussion at SWAG where it was agreed that a further letter would be issued 
to provide clarity.    
 
As previously advised, from 1 April 2016, the Nursing and Midwifery Council’s (NMC) 
process of revalidation for nurses and midwives came into effect.  NMC revalidation is a 
three yearly process which allows nurses and midwives to maintain their registration with 
the NMC, and builds on existing arrangements for the renewal of that registration.  The 
purpose of NMC revalidation is to improve public protection by making sure nurses and 
midwives demonstrate to the NMC their continued ability to practice safely and effectively 
throughout their career.  
  
To ensure consistent application across NHSScotland Boards, SWAG Committee, which 
has a role in the development and implementation of employment policy and practice for 
NHSScotland, commissioned a Short Life Working Group (SLWG) to produce a report 
and recommendations which would support the fair and consistent treatment of nursing 
and midwifery staff who, for whatever reason, failed  to maintain an effective registration 
status with the NMC. 
 
Our previous letter outlined the objectives of the SLWG and details of their 
recommendations. Consequently SWAG Secretariat accepted the SLWG’s 
recommendation that as part of their revalidation arrangements should a member of staff 
fail to maintain an effective registration status with a statutory regulator (i.e. the NMC) 
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that staff member should be offered a non-professional role (subject to availability), paid 
at that vacancy rate of pay, whilst investigation, as outlined in the Managing Employee 
Conduct PIN, is undertaken by the Board.  Furthermore, if for any reason the staff 
member’s failure to revalidate with the NMC required them to be suspended, this should 
be on full pay. 
 
It is important to note that  this decision was taken in relation to Nurse Revalidation in the 
specific context of the new scheme. All NHS Boards must remain compliant with the 
Safer Pre & Post Employment Check PIN which states; 
 

 “Where registration is suspended by the relevant statutory regulatory body 
as a holding measure whilst an investigation is underway into an individual 
(but where the individual continues to be employed by the Board), 
suspension from work (where it is identified that this is required) should be 
on full pay as per Boards’ local policies developed in line with the 
Management of Employee Conduct PIN Policy”. 
 

 “In circumstances where it is identified that an individual’s registration has 
lapsed, the matter may additionally require to be investigated under Boards’ 
policies developed in line with the Management of Employee Conduct PIN 
Policy, where concerns exist that the lapse is as a result of a deliberate 
failure of the individual to maintain their registration”. 
 

We are taking this opportunity to restate our expectation that all Health Boards will 
implement policy in this way and if any member of staff requires to be suspended from 
duty, this should be in-line with the handling of any other Conduct matters using the 
investigatory and disciplinary processes outlined in the aforementioned PIN Policy. 
 
We hope this clarifies our position. 
 
Yours sincerely 
 

  
Pauline Howie      

 
Norman Provan 
 

 
Malcolm Summers 


